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Educational Planning Table – Live/Blended/RSS/Enduring Material
 
Title of Activity:  2024 Dallas Diversity Equity Inclusion Belonging Council: “Becoming a Culturally Humble Provider”	
Identified Gap(s): Cultural competence assumes that one can learn or know enough, that cultures are monolithic, and that one can actually reach a full understanding of a culture to which they do not belong. Cultural humility encourages personal reflection and growth around culture in order to increase awareness and introspection. It encourages lifelong learning with no end goal but rather an appreciation of the journey of growth and understanding.
[bookmark: _Hlk522984381]Description of current state: Input from subject matter experts on Dallas DEIB Council determined that cultural humility training would assist nurses in improving patient care and team member encounters. 
Description of desired/achievable state:  At the completion of the learning activity, the learner will report and increase in knowledge and understanding of providing culturally humble care and how to implement management interventions into daily nursing practice. 

Gap to be addressed by this activity:  ☒ Knowledge ☐ Skills ☒ Practice ☐ Other—Describe:      __________________________

	Learning Outcome(s) for this activity as a result of participating in the activity:
· Demonstrate knowledge of current gaps in culturally competent care
· Develop understanding of what defines a Culturally Humble Provider 
· Identify opportunities to integrate new knowledge into clinical practice
Select all that apply: ☒ Nursing Professional Development ☒ Patient Outcome ☐ Other: Describe ________________________________
Content should be consistent with the PAF

	CONTENT
(Topics)
	TIME
FRAME (if live)
	PRESENTER/ AUTHOR
	TEACHING METHODS/LEARNER ENGAGEMENT STRATEGIES

	Provide an outline of the content.




(add rows below as needed)
	Approximate time required for content.
	List the Author
	List the learner engagement strategies to be used by Faculty, Presenters, Authors (note: PowerPoint & lecture by themselves are not learner engagement strategies)

	Cultural Humility- Understanding of Cultural Humility and how to use in daily practice
	60 mins
	Blane Harding
	PowerPoint
Q&A
Case Studies
Chat feature 

	List the evidence-based references used for developing this educational activity: 


If Live: Must be completed
Note: Time spent evaluating the learning activity may be included in the total time when calculating contact hours.
Total Minutes __60_ divided by 60 __1_ contact hour(s), rounded to nearest 0.25 _____
If Enduring:
Method of calculating contact hours:       Pilot Study       Historical Data       Complexity of Content       
If RSS:
Each event stated in a row 
Session 1: Total minutes ___ divided by 60 = ___ contact hour(s)

Other: Describe________________________
Estimated Number of Contact Hours to be awarded: _1__

_Jennifer Taylor MSN, RN, NPD-BC, CCRN-K	       								_06/05/2024_
Completed By: BSWH CNE Nurse Planner Name and Credentials				         		Date

Baylor Scott & White Health is accredited as a provider of nursing continuing professional development by the American Nurses Credentialing Center's Commission on Accreditation.
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